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LA SALLE UNIVERSITY’S WEEKLY INFORMATION CIRCULAR
April 24 1992
JOIN IN AN
END-OF-THE-YEAR
C E L E B R A T I O N !!
F riday, April 24
LUNCH WILL BE AVAILABLE 
IN THE LOUNGE
FROM 11:00 UNTIL 1:30
A l l  are invited!
Campus News is distributed weekly to foster communication and encourage information sharing 
among University departments. Articles submitted are the responsibility of their authors alone and do 
not imply an opinion on the part of La Salle University or the Department of Mail and Duplicating 
Services.
La Salle UniversityPhiladelphia, Pennsylvania 19141 
Continuing Professional Education
TO: A ll Faculty and A dm inistration
FROM: Susan  E. M cC ullion  
Director, C ontinu ing Professional Education
DATE: A pril 22, 1992
RE: Fall C ourses
Continuing Professional Education would like to invite the members of La Salle's faculty 
and administration to submit proposals for professional seminars to be included in the 
Fall 1992 Option.
If you are interested in conducting a seminar, the following information is needed:
•Title of seminar 
•Brief course description 
•Proposed dates and times 
•Total number of hours
•Special facilities, equipment, or material requirements
To be considered for the fall semester, all information must be received by Monday, May 
4. In addition, proposals for unique programs for children, teenagers, or senior citizens 
are welcomed and will be considered for future semesters.
If you have any additional questions or would like more information, please contact me 
at extension 1946 or Elaine Mattern at extension 1074, or through campus mail, box 815.
Thank you.
2 15-951-1074
FACULTY SENATE 
LA SALLE UNIVERSITY 
1991-1992
To: Members of the Faculty Senate
From: David J. Cichowicz, Secretary
Re: Minutes of the Eighth Meeting of the 1991-92 Faculty Senate --
17 March 1992.
Present: Brogan, Cichowicz, Colhocker, DiDio, Diehl, Dondero, Donnelly, Feden,
Franz, Halpin, Merians, Miller, Otten, Reardon, Seydow, Wall, Wiley.
Absent: Angerosa (excused), MacLeod, Millard (excused), Wolf (excused).
The President convened the meeting at 2:35 P.M.
The First order of business was an address from Gary Clabaugh, John Rooney and Leo Van Everbroeck on behalf of the Directors of graduate programs concerning the recent Senate decision to increase the graduate increment by 1/2 MOTS rather than by MOTS. (See Faculty Senate Minutes of 10 December 1991.)
John Rooney shared a brief history of the graduate increment. Several years ago the Dean of Arts and Sciences recommended that the Graduate increment be raised to the same level as the MBA scale. This was done, but subsequently the MBA program moved to 9 hour teaching loads and the MBA increment became part of the base salary. In a letter from David Fleming outlining procedures for determining faculty salaries for the 90-91 academic year, it is stated that the graduate increment should be increased by MOTS in the same fashion as faculty salaries. Dr. Rooney further went on to state that he felt it takes 1 1/2 to 2  times as much work to teach a g r a d u a t e  course as an undergraduate course. In addition to the classroom teaching, additional work, in terms of student advising, writing comprehensive exams and sitting on oral committees, is necessary.
Gary Clabaugh voiced similar sentiments and expressed two major concerns. First, the money saved by not increasing the graduate increment to the full extent, was never readdressed toward those who were perceived to be receiving inequitable treatment. Second, the decision not to raise the graduate increment by the full amount was reached in an uncollegial and unwise manner. Those most affected by the decision, were never consulted for their opinion.
Leo Van Everbroeck echoed the comments made by Drs. Rooney and Clabaugh.
The floor was then opened for further discussion. The Directors felt that some faculty were unwilling to teach graduate courses because of financial considerations and because the real concerns of graduate programs are not being addressed. Some faculty teach summer sessions at regular pay because they know that they will get the graduate increment during the year.
One Senator felt that just the opposite situation existed in the Graduate Nursing program. Faculty would much rather teach graduate students because they are generally more interested students.
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Another Senator questioned whether the current decision jeopardizes the any of the Graduate Directors' programs. Their response was that as the difference between undergraduate and graduate overload pay is reduced, recruitment of faculty to teach graduate courses will become more difficult. Also, the Middle State Review was concerned that not enough support was given to graduate programs, this will further hurt the situation. Finally, the decision hurts collegiality and moral.
A member of FAP stated that FAP feels they have identified an inequity in the present faculty compensation system and have asked the Faculty Senate to advise them how to handle this inequity for future compensation discussions.
The Senate President agreed that there were problems with the process by which the decision to raise the graduate increment by 1/2 MOTS was reached. He further stated that the Faculty Senate was originally designed to represent undergraduate faculty. Does it also represent graduate faculty? What is the role of Graduate Council?
This ended the discussion concerning the increase in the graduate increment for the 92-93 Academic Year. FAP and the Faculty Senate will continue to study this issue.
There were two corrections to the unofficial Minutes of the Seventh Meeting of the 1991-92 Faculty Senate from 17 February 1992. On page 2, the first paragraph of Bro. Burke's opening remarks should read as follows:
He would like to have the Senate's endorsement of his non-tenure position proposal before he takes the issue to University Council. One of the reasons the previous version, presented by Bro. Mollenhauer, did not receive a full discussion at move past University Council was due to the lack of such an endorsement.
The second correction is on page 3. The sixth Senator's statements should read as follows:
Senator: I understand that a non-tenure position person would not have the right toautomatic renewal, but would there be an "expectation" of employment after 5-6 years? Would you have to show "cause" to release that person? Given the legal issues would not non-tenure track faculty be de facto tenured?
A motion was made and seconded to approve the minutes as corrected. The motion was approved 15 Yes, 0 No and 1 Abstention.
The Committee on Committees nominated six faculty members to serve on the Directory of Library Search Committee and their nominations were approved.
The president then presented a letter and a revised copy of the Non-Tenure Position Proposal from the Provost. The Provost requested that the Faculty Senate review the document and endorse it so that he could take it forward to University Council's April meeting.
Unfortunately, the Senate's scheduled April meeting is after University Council's April meeting. After discussing a number of options, the Senate decided to have a special meeting on Tuesday 31 March 1992 at 2:30 PM to discuss the revised proposal.
The meeting adjourned at 4:30 P.M.
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BOOZE NEWS
Alcohol Related Information For 
Higher Education
Alcohol & Other Drug Program X-1355 April 1992
Alcohol vs. Books
The Office of Substance 
Abuse Prevention reports that 
college students tend to spend 
more on the purchase of 
alcohol than they do on the 
purchase of books.
Alcohol vs. Books
The typical college student 
spends more money for 
alcohol than for books !!!
This translates into 
approximately $5.5 bil. out- 
of-pocket money annually on 
alcohol. Now, how does this 
further translate into 'down- 
to-earth' facts that have 
meaning to those of us who 
deal with college students.
The typical college student 
will have consumed 34 gal. of 
alcoholic beverage during this 
academic year. For this 
country's 12 mil. college 
students, this equals 430 mil. 
gallons! Beer is the beverage 
of choice with the equivalent 
of 4 billion cans consumed.
AOD Program Consults Up
This semester has found a 
marked increase in the number 
of students who have taken 
advantage of the AOD Resource 
Center. Located in the AOD 
Program, Counseling Center, 
the Resource Center has 
consulted with students 
regarding individual papers, 
group projects, and research 
interests related to their 
academic courses.
Assistance with research 
design, preparation of audio 
visual materials- including 
computer software- for use in 
the classroom, and development 
of small group activities for 
the class have been among the 
services provided this 
semester.
While some students found 
themselves stopping in hopes 
of receiving assistance, most 
students were referred by 
their professors. For these 
referrals, the AOD Program 
thanks the faculty.
Alcohol and Summer
Each summer, numerous 
alcohol related accidents 
occur. 70% of all drownings 
involve a victim who had been 
drinking- many never intending 
to be in the water.
Likewise, a majority of 
boating mishaps involve 
alcohol, adding to the fact 
that alcohol & gasoline don't 
mix. Think before you drink!
M E M O Office of the Director 
215-951-1285
TO: Campus Library Users
FROM: Library Director
DATE: April 23, 1992
RE: Unsheduled closing of Library
Please be aware that the Connelly Library, contrary to previously 
published information, will be CLOSED on Saturday, May 9, 1992 
in order for the Department of Physical Facilities to undertake a 
major electrical upgrade of the building.
I hope this change will not cause anyone hardship, but we have 
planned it for a date and time which effects the fewest numbers 
of patrons.
Thanks for your cooperation.
To:
From:
Date: 
RE:
The Campus Community
\Steven C. Thomas 
Assistant Director of Food Service 
April 24, 1992
Operational Hours During Finals
During the 
Department
follows:
last
will
days of 
provide
finals April 
services to
29 - May 
the campus
3; the Food 
community
Service
as
4/29
Wed
4/30
Thur
5/1
Fri
5/2
Sat
5/3
Sun
Food Court B, L, D B, L, D B, L B, L Closed
North Dining B, L, D B, L, D B, L Closed Closed
Intermissions L Closed Closed Closed Closed
FDR L L L Closed Closed
Begining May 4th Intermissions will be open for Breakfast through 
Dinner.
To: The Campus Community
From: Steven C 
Assistant
Thomas
Director of Food Service
Date: April 24, 1992
RE: Operational Hours During May
The following Food Service operations will be open for cash 
business during the month of May:
Intermissons F . D . R .
Week of 5/4-10
Brkfst Lunch Dinner Lunch
Mon 5/4 Open Open Closed OpenTue 5/5 ft " " "
Wed 5/6 I f " " "
Thu 5/7 " " " "
Fri 5/8 " I t " "
Sat 5/9 All Units Closed For Graduation ActivitiesSun 5/10 Closed Closed Closed Closed
Week of 5/11-17
Mon 5/11 Open Open Open OpenTue 5/12 " " " "
Wed 5/13 " " "
Thu 5/14 " " " "
Fri 5/15 " " " "
Sat 5/16 " " Closed Closed
Sun 5/17 Closed Closed " "
Week of 5/18-24
Mon 5/18 Open Open Open OpenTue 5/19 " " " "
Wed 5/20 " " " "
Thu 5/21 " " " "
Fri 5/22 " I t " "
Sat 5/23 Closed Closed Closed Closed
Sun 5/24 " " " "
Week of 5/25-31
Mon 5/25 ** Closed for Memorial Day **Tue 5/26 Open Open Open OpenWed 5/27 " " " "
Thu 5/28 " " " "
Fri 5/29 " " " "
Sat 5/30 " " Closed ClosedSun 5/31 Closed Closed " "
M E A L T I M E S
Breakfast 7:30 - 11:00
Lunch 11:00 - 2:30
Snacks 2:30 - 4 : 30
Dinner 4:30 - 7:00
Snacks 7:00 - 8:00
MEMORANDUM
TO:
FROM:
DATE:
The Campus Comm unity 
Paul V. McNabb, Com ptroller 
April 23, 1992
SUBJECT: Appointm ent of Manager, Student Loans
It is a pleasure to announce the promotion of Rita Marie Bocchinfuso to 
the position of Manager, Student Loans. Rita has served as the Student Loan 
Coordinator since March 1988. In her new position Rita will continue to oversee 
the collection of Perkins Loans and will also be responsible for the Deferred 
Payment Plan.
Since coming to La Salle in 1988, Rita has been working toward her 
degree and graduated Maxima Cum Laude in May 1991 with a BA in Psychology. 
Currently Rita is enrolled in the MA Human Services Psychology Program.
Please join me in wishing Rita the very best as she assumes her new 
responsibilities.
HAVING FUN ON THE JOB IS ESSENTIAL FOR THE 
HEALTH OF YOUR EMPLOYEES AND SUCCESS OF YOUR
ORGANIZATION
Growing pressures and stresses continue 
to be felt within all organizations. People 
are having to "work smarter" with existing 
and sometimes dwindling resources. Leaders 
and managers are looking for effective ways 
to empower employees, maintain a healthy work 
environment, and insure the organization's 
continued success. With this in mind, it is 
important to remember the importance of using 
laughter, humor, and play as highly practical 
and enjoyable tools for creating optimal 
organizational health, stimulating learning, 
and enhancing creativity. It is important to 
remember a little bit of fun helps with 
improving communication, managing change, 
resolving conflict, and solving problems. 
Empowering people, maintaining effectiveness 
and supporting the overall goals and mission 
of your organization with light hearted fun 
will only enhance employee morale.
In today's busy world there has got to 
be someting said for the old adage that 
"laughter is the best medicine."
Amy M. Scott —  Nutritionist
La Salle University
The La Salle University Writing Project
Summer Workshop
The Assignments We Use: 
H ow  to Make Them Work
Dates: May 11 - 15 (9:30-1:00)
WED. SESSION 5/13 (12:30-4:00)
Students write most successfully when they have a clear understanding of the purpose of the 
writing assignment and the tasks the assignment requires. This summer the workshop will 
focus on commonly assigned papers and introduce faculty to ideas for new writing assign­
ments. Guides for explaining and evaluating assignments that can be adapted to all dis­
ciplines will be used as the basis for the seminar.
Faculty in the School of Arts and Sciences, The School of Business Administration, and the 
Department of Nursing are invited to participate in the Eleventh Annual Writing Across the 
Curriculum Workshop. The workshop will be of interest to faculty who have not attended ear­
lier workshops and former participants who would like to develop new procedures for assign­
ing and evaluating writing.
Enrollment is limited to 10 faculty. Participants will receive a stipend ($400.00).
The workshop will emphasize but not be limited to:
•  The Critique or Book Review
•  The Analysis Paper
•  The Report and Research Paper*
•  The Persuasive Paper or Argument
• "What We Teach in Freshman Composition"
•  How the Writing Center Can Help
*This session will involve the library staff.
Please return by May 1 to
Margot Soven/English Dept. (x1148 /  1145)
Name____________________________________  Department_________
Phone E x t________________________________
□  I am interested in attending the Workshop.
□  I am interested but have a schedule problem (Please explain. If possible, we will 
try to adjust the schedule to the participants' needs.)
La Salle University
Philadelphia. Pa. 1914 1 
215-951-1315
Physical Facilities
Physical Facilities has the following job positions available:
CUSTODIAL SHIFT LEADER
Needed for day shift. Familiar with cleaning methods, materials & 
equipment. Must posses strong skills in all types of floor care. 
Candidate must have supervisory experience. Excellent benefits. 
Apply in writing to: Superintendent of Custodial Services, La Salle 
University, Box 823, 1900 W. Olney Ave., Phila PA 19141 AA/EOE
Currently have a position open for an experienced locksmith. 
Responsible for maintaining the integrity of doors and their locks for 
office buildings and residences halls. Experience with Best cores and 
a familiarity with electronic locking and ID systems preferred.
Service may be required at night and on weekends. Must have a valid 
drivers license. Apply in writing to: Assistant Director of Physical 
Facilities HVAC, La Salle University, Box 823, 1900 W. Olney Ave., 
Phila PA 19141 AA/EOE
Needed to do general repairs & maintenance in residence halls and 
office buildings. A.C. experience required. Experience with EMS, 
boilers & plumbing desirable. Must have a valid drivers license. 
Excellent benefits. Apply in writing to: Assistant Director of 
Physical Facilities HVAC, La Salle University, Box 823, 1900 W. Olney 
Ave., Phila PA 19141 AA/EOE
LOCKSMITH
HVAC MECHANIC
OPPORTUNITY KNOCKS
THIS IS YOUR CHANCE TO GET AHEAD
LA SALLE EMPLOYEE BONUS DAY 
COMPLETE YOUR GED 
FREE
TEST DATE: Sunday May 31, 1992
******** Pre-registration required ********
Deadline May 11, 1992
Contact : June Robinson
URBAN STUDIES AND COMMUNITY SERVICES CENTER
951-1187
